The article concerns the description of the system of professional training of border guards at the higher educational establishments in the Republic of India and distinguishing its structural components. To achieve the purpose of the research we used two groups of methods: quantitative and qualitative. Quantitative methods include analysis of statistical data, structural method, method of additional analysis of data, study of specific object, and juxtaposition. Qualitative methods concern analysis of normative documents, literature review, observation, method of scientific description of information, and comparative method. According to theoretical findings system approach enables to consider professional training as an integrated system with regard to its subsystems. Also, it is regarded as a specific strategy or set of techniques used to solve the particular problem -training of future expert. In our case, the pedagogical objective is to train highly-qualified border guard. The author described the system of professional training of border guards at the higher military educational establishments in the Republic of India in details. We have found that the system of professional training of border guards at the higher military educational establishments in the Republic of India consists of nine structural components. They are the following: legislative, management, institutional, methodological, targeted, organizational, content, technological, and result. Each component has its own peculiarities and coverage. The combination of all the structural components enables the system of professional training be effective and achieve the objectives. The uniqueness of the study of the system of professional training of border guards at the higher military educational establishments in the Republic of India concerns the fact that its structural components were not described before in one work. And the explanation of interrelation of structural components is very important for professional training itself and contributes to enhancing the efficiency of the educational process.
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INTRODUCTION
Socio-economic and political development of the country is impossible without the security of the state, including border security. At the same time, the efficient strategy of border security requires the efficient system of professional training of border guards. The problem of improvement of the system of professional training of border guards at the higher educational establishments in the Republic of India complicates due to the diverse threats at the border, changing conditions and dynamic technological changes under the globalization processes.
Considering this fact, there is a need for detailed study of the system of professional training of border guards at the higher educational establishments in the Republic of India in order to ensure its efficient work and positive interrelation of its structural components.
THE AIM OF THE STUDY
The aim of the research is to study the system of professional training of border guard at the higher military educational establishments in the Republic of India, to describe its structural components and to show their interrelation.
THEORETICAL FRAMEWORK AND RESEARCH METHODS The system approach to professional training of future specialists is a topic of many researches. K. Murthy, M. Ranganath, P. Checkland, and P. Davies outlined the theoretical principles of system approach to professional training. K. Sampath, A. Panneerselvam, S. Santhanam, and M. Giridhar analyzed the system approach at the Indian higher educational establishments and proved its efficiency under the modern conditions of Indian society. And the same time B. Pama, G. Sen, and P. Mallick studied the system of professional training of future officers, including future officers of border agencies. However, we have to say that there are no works devoted to the detailed analysis 9(4)/2019 Comparative Professional Pedagogy 9(4)/2019 of the structural components of the system of professional training of border guard at the higher military educational establishments in the Republic of India.
While investigating the problem of the system of professional training of border guards in the Republic of India we used two groups of methods: quantitative and qualitative. Quantitative methods (analysis of statistical data, structural method, method of additional analysis of data, study of specific object, and juxtaposition) are oriented towards the search for differences in order to find out discrepancies and attribute them to different factors of the problem. Qualitative methods (analysis of normative documents, literature review, observation, method of scientific description of information, and comparative method) are used to compare a large number of objects and to draw logical conclusions within the comparative education study.
RESULTS
The study of professional training of border guards in the Republic of India is based on the system approach. According to K. approach concerns the analysis of the process of professional training as an integrated system with regard to its subsystems, and P. Checkland (1981) affirms that system approach is a specific strategy or set of methods used to solve the particular problemtraining of future expert. It includes the usage of scientific methods for observation, determination, identification of problem, and to solve it while analyzing the interrelation between its different components taking into consideration their characteristics and qualities.
The process of professional training of border guards at the higher military educational establishments in the Republic of India has to be analyzed as a generalized holistic system where input components are cadets, objectives of training, and recourses of the educational process. At the same time, the system embraces output component -a highly-qualified professional of border guard agency (Murthy and Ranganath, 1979; Davies, 2000; Sampath et al., 2008) . That is why system approach to professional training is a rational and effective method to solve and important pedagogical problem -a professional training to perform his/her service duties in a more efficient manner.
M. Giridhar (1994) characterizes the system approach to professional training on the basis of the following conditions: determination of boundaries of the system and its environment; outlining of system objectives; conformity with tasks of educational objectives; management of the system according to the well-designed plan. K. Sampath et al. (2008) define system approach to professional training as a rational and effective method to educate future professionals.
System approach is focused on the analysis, planning and implementation of the process of training but not its separate parts. Simultaneously, the system approach maintains the holistic view upon the problem of professional training of border guard officers and considers it as a mandatory stage of continuous educational process ensuring the integrity of its components. We agree with M. Giridhar (1994) that stresses that to achieve the efficiency of the system of professional training, all its components must interact and interdepend. Also, all participants should be aware of the peculiarities of the interrelation of these components to maximize the system.
According to the studies (Pama, 2008; Sen, 2013; Mallick, 2017) devoted to the problems of system of professional training of border guards in the higher educational establishments in the Republic of India from the point of view of its integrity, we can claim that it includes a number of structural components. They are the following: legislative, management, institutional, methodological, targeted, organizational, content, technological, and result. We would like to analyze them in details. The Army Education Corps, along with the Department of Border Management of the Republic of India, control the agency-specific educational establishment. The department of modernization of police organs is responsible for technical maintenance of the educational process to improve the system of professional training of future border guards (Vaid, 1998) . Also, the Army Education Corps and the Department of Border Management of the Republic of India are responsible for appointment of officers from active units to higher military educational establishments to conduct special courses.
Institutional component. Higher military education in the Republic of India contributes to improvement of scientific and professional training, retraining and advanced training of personnel for military formations and law-enforcement organs. Higher military educational establishments in the Republic of India are the following: university, academy, institute, college, officers' training school and junior officers' training school. Higher military educational establishments train professionals for the security sector at the bachelor and master level. Also, they provide postgraduate training in the field related to border security.
Considering that in the Republic of India there are five border agencies (Border Security Force, Indo-Tibetan Border Force Police, Sashastra Seema Bal, Assam Rifles, and Coast Guard), all institutions can be divided into five groups. Thus, the Border Security Force personnel are trained at the agency-specific officers' training schools and the Border Security Force Academy. The personnel of Indo-Tibetan Border Force Police are trained at the agency officers' training schools and Indo-Tibetan Border Force Police Academy that was founded as High Altitude Defense And Survival Academy. The officers of Sashastra Seema Bal study at the agency-specific officers' training schools and Sashastra Seema Bal Academy. There is no separate institution for training officers for Assam Rifles, and the agency personnel are trained and retrained at the Indraprastha Defense Academy. The Personnel for the Coast Guard study at the Coast Guard Academy. The officers of all agency undertake postgraduate training at the National Defense University.
Methodological component. Currently in the theory of professional training of border guards in the Republic of India, we trace the following concepts: revivalism, rationalism, humanism, integration, positivism, patriotism, cosmopolitism, eclectism, idealism, realism, and pragmatism (Sharma, 2003; Banerjee, 2003) . While investigating the methodological basis of professional training of border guards, we distinguished the following approaches competencebased, personality-based, andragogical, and ethno-axiological (Salas, 2003 ; Dobhal, n/a; Singh, 2011). Besides we outlined the principles of professional training of border guards in the Republic of India that are pedagogical laws characterizing general strategy of solving pedagogical problems and means of enhancing the efficiency of the training itself. The main principles of professional training of border guards are divided into two groupsexterior (principle of quality, principle of adherence, principle of integrity, principle of unity of interests, principle of cadre selection, Gandhi principle, and state support principle) and interior (general pedagogical, psychological-pedagogical, organizational-pedagogical, and specific principles) (Aggarwal, 1986; Bhatia and Purohit, 1983; Banerjee, 2003) .
Targeted component. Higher military education has to be systemic, scientific, holistic, reformistic, combined; it must evolve in accordance with the requirements of time and tasks facing border agencies. Higher military educational establishments provide future border guard officers with knowledge and skills necessary for professional activities. Also, the objective of agency-specific institutions is to form the model of professional behavior in future expert of border security sector and to build his/her tactical and administrative ability (Dobhal, n/a).
Raj (2010) admits that due to the existence of varied and intensive operative tasks facing Indian border guards and rapid technological changes in the system of border security, the system of professional training of border guards is constantly changing and the higher military educational establishments must adapt their training programs to ensure educational efficiency and correlate the process of training with real professional activities.
Organizational component. Analysis of pedagogical literature (Pama, 2008; Sen, 2013; Mallick, 2017; Dobhal, n/a; Vaid, 1998; Raj, 2004 ) and the study of normative documents show that the system of training of professional training of border guards is constantly changing and the higher military educational establishments in the Republic of India is realized at three levels: bachelor's, master's and postgraduate. At the same time, the system includes two main stages: higher military education of junior officers and higher military education for senior officers.
Higher education for junior officers means professional training of junior border guard officers at the higher military educational establishments. It concerns general military, operational, administrative, logistics, and special training of cadets who joined the first year of studying at the institution or decided to undertake retraining program. Higher military education for junior officers takes place at the universities, academies, colleges, officers' training schools, and junior officers' training centers. Such an approach allows enhancing the efficiency of professional activities at the border significantly.
Technological component. Indian didactics is realized through traditional and innovative teaching methods. Traditional methods include the following: lectures, seminars, practical lessons, discussion, demonstration. At the same time, to enhance the efficiency of the learning process, innovative methods are widely implemented.
According to Looney (2009) implementation of innovations in education is a condition of development of the system and ensuring the high standards of future professionals' training.
The implementation of a number of innovations within the system of professional training of border guards at the higher educational establishments in the Republic of India is provided under a number of reasons. First of all, it is the peculiarities of border security strategy and an extension of tasks facing border guard officers. Also, innovations are substantiated by the lack of highly-qualified academic and teaching staff; the need for operational solving of problems concerning the process of training of a large amounts of personnel for border agencies; the necessity to form professional competence and individual psychological characteristics of future border guard officers, the need for decrease of psychological and physical load upon the cadets, and the requirement to decrease financials expenses without affecting the quality of professional training.
The innovative methods include cascade training, capsule training, microteaching, cross-training, horizontal training, the usage of simulation technologies including simulators for 9(4)/2019 Comparative Professional Pedagogy 9(4)/2019 improvement of technical skills and computer-based war game, active teaching methods to work in small groups (focus group, teamwork, achievement groups, round table, panel discussion, game, just a minute, work with video, study section, think-pair-share, buzz group), active teaching methods to work in large groups (question-answer, horizontal training, massive learning environment, interactive lecture, pause procedure, clicker, conceptTest, assessment work, minute papers, team-pair-solo, wall walk, question of the day, hidden lecture, war game) and active teaching methods for independent work (mosaic learning, study section, project work, flipped classroom, horizontal learning, and self-guided learning). Separate group of innovations comprise psychological methods oriented towards the formation of individual psychological characteristics of future border guard officers (Bhinder, 2018; Chauhan, 2013; Duta, 1999; Venkata Reddy, 2002; Chakraborty, 2010) .
Result component. It is oriented towards the control and evaluation of the result of the process of professional training of border guards in the Republic of India. On the basis of results, the appropriate conclusions are made and necessary changes are implemented to improve the system of professional training of border guards at the higher military educational establishments. In the Republic of India, the principle of independent evaluation is applied that means educational process involves the third party to assess the level of readiness of cadets. Usually it is a separate organ within the system of professional training at the agency-specific higher military educational establishment that is responsible for the monitoring of cadets' achievements during the period of studying and assessment upon the completion of the studies (Center for Civil Society, 2016).
CONCLUSIONS
The studies showed that system of professional training of border guards at the higher military educational establishments in the Republic of India includes a number of structural components. They are the following: legislative, management, institutional, methodological, targeted, organizational, content, technological and result.
Legislative component concerns the legislative and normative documents regulating the educational process. Management component deals with the structure of supervisory bodies responsible for the training programs and introduction of modernization elements. Institutional component shows that the system of professional training of border guards at the higher military educational establishments is divided into three levels: bachelor, master and postgraduate. Within the system, there are agency-specific establishments training border guards for certain agency. Methodological component concerns concepts, approaches and principles; targeted deals with objectives, content component touches upon the development of general military and agency specific content of professional training. Technological component concerns the training methods used to implement professional training and make it more effective. Result component is oriented towards the outcome of the professional traininghighly-qualified border guard officer that is ready to perform professional duties.
Further, we are planning to distinguish relevant elements within the system of professional training of border guards in the Republic of India and study the possibilities for their creative implementation within the system of training of cadets in Ukrainian higher military educational establishments.
